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For  over two decades as a trainer for BRANDON PARTNERS, 
Ridge Associates, Catalyst, and other consulting firms, 
Maryann has forged solid partnerships with clients striving 
to strengthen those relationships on which their success 

depends. She brings both keen analytical and insightful facilitation 
skills to her work in assessment and coaching, and team, leadership 
and organization development. She partners with leaders and teams 
to assess business needs and to design, develop, and implement 
practical ways to promote organizational effectiveness and achieve 
bottom-line results.       

She is a principal in the Jupiter Consulting Group, a corporate 
training and organizational effectiveness firm owned by seasoned 
female professionals around the world. Previously, Maryann served 
as Senior Consultant for a multi-national consulting firm where her 
responsibilities ranged from the creation of competency models for 
clients to the facilitation of a broad range of leadership development 
programs. She spent several years as an account executive and 
manager at a premier boutique training firm where she hired, 
managed, and developed a cadre of highly skilled facilitators, and 
served as a subject matter expert in the design of interpersonal skills 
training programs.                    

Maryann has consulted across a broad range of industries in the 
United States and abroad. She has worked with diverse groups in the 
biotech, pharmaceutical, health care, high tech, utility, publishing, 
telecommunications, financial services, and retail industries.   

Maryann has a Doctorate in Counseling Psychology from the 
University of California at Berkeley where she also earned her 
Masters in Adult Education. She did her undergraduate work at Holy 
Cross College in Worcester, MA. A native Chicagoan, Maryann lives 
in Oakland, CA with her husband and daughters, one of whom has 
started college in New England. 

Maryann Rettig-Zucchi believes that 
organizational growth, success, 
and development are rooted in 
solid relationships—relationships 
between strategy, mission, goals 
and measures of performance; 
relationships between a leader’s 
vision and team’s execution; 
relationships between individual 
goals and corporate objectives; 
and relationships between 
the individuals responsible for        
business results.   
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B R A N D O N    P A R T N E R S
Corporate Training in Organizational and Political Savvy

MARYANN                                        
RETTIG-ZUCCHI,  Ph..D.
An executive coach, trainer, instruc-
tional designer, and program devel-
oper  who has worked closely with 
many blue chip corporations for the 
last twenty-five years.


